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the direct cause of the gender pay gap and we recognise that is challenging to reduce and will 
take time. We aim to rebalance the workforce across the four pay quartiles by recruiting more 
men in lower grades and recruiting/promoting more women to higher grades. This will require 
changes to advertising and recruitment processes to attract new and diverse pools of 
applicants.   
 
We have action plans in place to continue our progress to significantly reduce the current gap. 


